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2018 Salaries
With today’s tight candidate market, salaries and pay ranges 
are increasing in 2018 across most skill categories and 
industries - but, in general, the increases aren’t enough 
to keep employees from leaving. 

Based on employer feedback and economic modeling statistics, 
budgets in 2018 include about an approximate 3% increase 
across the board for salaries.  

You’re likely consulting this Salary & Management Guide to 

help ensure your offerings are competitive when attracting 

candidates, but if you’re like most managers, your primary 

concern is getting current employees aligned with today’s 

market rates.  

Considering how hard it is to fill positions, the first and best 

strategy is to keep the employees you have … especially your 

top performers.  

“What salary could your top performer go get in the 

marketplace today?”

“What salary would you have to offer the new candidate in 

order to fill the position if your top performer left?”

2018 Salary Trends – Quick Facts
• While a 3.2% wage increase is predicted in 2018, on 

average employees earn a 5.2% pay increase when 

changing jobs

• Unemployment is down, candidate demand is up

• We are experiencing a talent shortage, which typically 

means salary increases; however, salaries haven’t gone 

up considerably – and that is increasing turnover

• With more opportunities available, your employees 

have wandering eyes

• Entry-level salaries have remained stagnant and can 

weaken your future leadership prospects

• Both men and women are not okay with the gender wage 

gap, but the gap is not as drastic as we thought

• Salary is not everything – an employee will stay in a 

high-trust environment where they feel valued and 

important to the organization

Where Did We Get Our Data?
We place thousands of candidates in finance and accounting 

positions for hundreds of companies in a variety of industries. 

We’ve compiled definitive compensation data, based on our 

actual placements.

Yes, we compare our internal research against metropolitan 

statistical area research, Bureau of Labor Statistics analytics, 

and pay rate data compiled from more than 50 online job 

boards. We often make adjustments based on this research 

to fine tune the salary range that we publish – but our own 

placements with business clients serve as the foundation.

We then send all of our finalized salary research to our recruiters 

in every branch across the U.S. (the recruiters who interview 

and hire for our business clients each day) and seek their final 

review and input “from the ground level” prior to publication.

 · Accounting Supervisor
 · AP - Senior
 · AR Manager
 · Audit - Staff
 · Audit - Senior

 · Audit - Director
 · Collections Manager
 · Controller
 · Credit Manager
 · Finance Director

Most significant increases to the  
average salary range seen for these positions:
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How to Use This Guide
We’ve broken up the continental U.S. into nine (9) regions.

We have a full-page spread dedicated to each region: 

u Northwest  ....................................  page 3

u Northern California  ....................  page 5

u Southern California  ...................  page 7

u Southwest  ...................................  page 9

u West Central  ...............................  page 11

u Midwest  .......................................  page 13

u Northeast  ....................................  page 15

u Mid-Atlantic  ................................  page 17

u Southeast  ....................................  page 19

Each region features a salary data table for a prominent 

metro market in that region (for example, the Southern 

California region features a salary table for Los Angeles).

Additional cities in that region are listed with multipliers to 

help determine the localized salary as it compares to that 

region’s salary table. For example, San Diego businesses can 

multiply the provided L.A. salary ranges by 0.97 to determine 

their localized salary.

The salary ranges in this guide depict the average salary offer 

for an employee at the average size company in that market.

Interpreting Our Data
If you feel the published salary range for your region is too low 

or too high (assuming you have also applied the appropriate 

multiplier for your market), ask yourself these two questions:

NEED MORE DATA? Contact your local Ledgent branch to 

request market-specific data for your industry. Your Ledgent  

recruiter can consult with you regarding updated candidate 

availability in the market and fluctuations in pay being offered.

Where are all the  
candidates? 
They’re employed.
With unemployment rates expected to remain 

low in 2018, there are few active job seekers to 

attract.  The candidate you are trying to recruit 

is probably currently working somewhere else.

Recruiters aren’t even relying on job postings 

any more – they are relying on methods like 

LinkedIn, resume databases, referrals, and 

networking events to tap on the shoulder of the 

currently employed and introduce them to an 

enticing career move or a better work culture.

We encourage you to flip through each page of 

this guide and review the infographics featured 

in the right-hand sidebar.  You’ll find topics and 

strategies that will help you navigate today’s 

candidate market.

LEARN MORE ABOUT US! 
Flip to the last page to learn more about who 
we are and what we do.

Among the top reasons organizations 
experience hiring difficulty:

49% of HR professionals cite 
competition from other employers

34% state their salaries are not 
competitive for the market (SHRM)

49%
34%

“Is my company the  
average size in our  

market or is it larger  
or smaller than  

most companies?”

“Does my industry pay 
higher or lower than 
other industries?”
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

NORTHWEST REGION
Salaries shown for Portland, OR 

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   91,000 - 116,000 43.74 - 55.76

Financial Reporting Manager   99,100 - 125,300 47.67 - 60.22

FP&A Manager   93,100 - 126,100 44.77 - 60.61

Internal Audit Manager   86,200 - 111,200 41.44 - 53.45

Inventory Manager 64,700 - 91,800 31.09 - 44.13

Inventory Supervisor 49,900 - 72,300 23.98 - 34.77

Office Manager w/ Bookkeeping 52,300 - 79,900 25.16 - 38.40

Payroll Manager/Supervisor   76,900 - 101,900 36.98 - 48.98

SEC Manager   96,000 - 118,000 46.15 - 56.74

Tax Manager – Public*   94,500 - 112,700 45.41 - 54.19

Treasury Manager   79,700 - 103,000 38.30 - 49.53

STAFF SALARY HOURLY

Accountant – Junior 42,000 - 53,900 20.20 - 25.89

Accountant – Project 57,700 - 69,300 27.76 - 33.30

Accountant – Project Senior 65,500 - 79,900 31.48 - 38.40

Accountant – Revenue 56,700 - 73,800 27.27 - 35.50

Accountant – Staff 49,100 - 66,600 23.59 - 32.02

Accountant – Senior 64,900 - 86,300 31.19 - 41.49

Audit – Staff – Public* 52,500 - 66,500 25.25 - 31.95

Audit – Senior 70,700 - 88,200 34.00 - 42.40

Budget Analyst 55,800 - 75,300 26.82 - 36.19

Budget Analyst – Senior 68,300 - 85,000 32.86 - 40.85

Business Analyst 71,500 - 88,500 34.38 - 42.57

Bookkeeper – Full Charge 43,600 - 60,100 20.94 - 28.88

Cost Accountant 56,100 - 70,700 26.97 - 33.98

Cost Accountant – Senior 73,700 - 91,000 35.45 - 43.74

Credit Analyst 47,300 - 65,000 22.75 - 31.24

Financial Analyst 69,900 - 85,600 33.59 - 41.14

EXECUTIVE SALARY HOURLY

Accounting Director 117,300 - 176,700 56.39 - 84.93

Audit Director – Public* 112,900 - 172,300 54.30 - 82.85

Chief Financial Officer 167,300 - 229,000 80.42 - 110.09

Controller – Corporate 107,700 - 151,900 51.78 - 73.02

Controller – Division 103,900 - 150,500 49.95 - 72.35

Credit Director   89,900 - 131,000 43.20 - 62.97

Finance Director 132,300 - 216,500 63.60 - 104.10

Finance Vice President 156,600 - 223,600 75.27 - 107.49

Financial Reporting Director 120,900 - 172,800 58.11 - 83.07

Internal Audit Director 110,200 - 165,100 52.96 - 79.39

Tax Director – Public* 107,900 - 150,200 51.88 - 72.23

Treasury Director 112,100 - 179,100 53.89 - 86.11

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 64,000 - 85,100 30.75 - 40.90

Accounts Payable Supervisor 49,700 - 72,000 23.88 - 34.62

Accounts Receivable Manager 69,900 - 93,000 33.60 - 44.70

Accounts Receivable Supervisor 50,900 - 72,600 24.47 - 34.92

Accounting Manager 74,500 - 93,300 35.80 - 44.87

Accounting Supervisor 60,600 - 80,700 29.15 - 38.80

Audit Manager 74,600 - 98,000 35.85 - 47.13

Billing Manager 60,300 - 83,500 28.98 - 40.16

Billing Supervisor 51,700 - 73,300 24.86 - 35.26

Collections Manager 65,000 - 88,700 31.25 - 42.65

Collections Supervisor 55,900 - 71,600 26.87 - 34.43

Controller – Assistant   84,000 - 117,900 40.41 - 56.69

Cost Accounting Manager   79,600 - 106,000 38.25 - 50.95

Cost Accounting Supervisor 56,800 - 81,200 27.31 - 39.03

Credit Manager 76,300 - 99,100 36.70 - 47.65

Credit Supervisor 56,900 - 81,900 27.36 - 39.38

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 2-4 days
Avg. Days Before “HOT” Candidate is Hired: 8-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.9%
Avg. Change Impacting High-End Salaries: +3.4%

400

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17

200

Regional Report: Portland



Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior 78,400 - 97,500 37.71 - 46.88

Fixed Asset Accountant 53,000 - 72,700 25.50 - 34.96

Internal Auditor 56,500 - 74,100 27.17 - 35.60

Internal Auditor – Senior 72,500 - 95,700 34.87 - 46.00

Inventory Analyst 49,500 - 69,900 23.78 - 33.59

Tax Accountant – Junior 47,900 - 65,700 23.05 - 31.58

Tax Accountant 74,000 - 81,100 35.55 - 38.99

Tax Accountant – Senior   83,100 - 103,400 39.97 - 49.73

Treasury – Analyst 50,900 - 65,700 24.47 - 31.58

SUPPORT SALARY HOURLY

Accounts Payable Clerk 34,100 - 43,000 16.38 - 20.69

Accounts Payable – Senior 44,000 - 53,500 21.15 - 25.70

A/R Cash Applications Clerk 37,200 - 46,800 17.90 - 22.51

Accounts Receivable Clerk 35,800 - 45,100 17.21 - 21.68

Accounts Receivable – Senior 41,800 - 50,800 20.11 - 24.42

Accounting Clerk 31,400 - 39,000 15.10 - 18.73

Accounting Clerk – Senior 40,400 - 50,300 19.42 - 24.18

Billing Clerk 32,700 - 40,800 15.74 - 19.62

Billing Clerk – Senior 42,300 - 52,100 20.35 - 25.06

Bookkeeper – Assistant 36,000 - 47,100 17.31 - 22.66

Collector 33,500 - 49,600 16.08 - 23.83

Inventory Clerk 41,400 - 54,900 19.91 - 26.38

Inventory Clerk – Senior 45,300 - 55,800 21.77 - 26.82

Medical Biller 33,400 - 44,100 16.04 - 21.18

Payroll Administrator 46,000 - 55,400 22.12 - 26.63

Payroll Clerk 34,300 - 41,800 16.48 - 20.11

Payroll Clerk – Senior 41,000 - 52,300 19.71 - 25.16

What’s taking so long?
The hiring process is taking longer than       ever before-too long.     You hold your workplace to a high 
standard and You don’t want to let just anyone in. But your lengthy hiring process is causing more harm  
than good.
Unemployment is low and demand is high-the tight candidate market does not allow for dilly-dally.  
It’s time to pick up the pace, effectively.

68%

 of H
R pros say...

…they experienced 
recruiting difficulty and 
skill shortages (SHRM)

 · Start with a precise and dynamic job description
 · Make a plan and a timeline to match
 · Prioritize qualities and skills, including culture fit
 · Condense the interview period as much as possible
 · Keep candidates engaged throughout the process
 · Be prepared to Quickly make a competitive offer 

Length of the   average 
interview 
process (Glassdoor)

Lowest Time-To-Fill Without  
sacrificing quality (CEB/Gartner)

23 days…

31 days…

$407 The average cost an organization loses

each day a single vacancy is open

of candidates are taken 
off the market within
10 days  
(ERE Media)

The top 10%

68 days:  Average time-to-hire

for professional positions

Speed up hiring…

Today’s average timelines 
are too long:

A slow hiring process damages prod
uctivity, t

op talent prospects,

salary negotiations, HR and Hiring Morale, and your employer brand.
866.702.6670 | www.ledgent.com 4

(CEB/Gartner)

(CEB/Gartner)
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager 105,000 - 120,000 47.03 - 59.83

Financial Reporting Manager 125,000 - 145,000 52.81 - 64.83

FP&A Manager 114,600 - 136,300 55.12 - 65.52

Internal Audit Manager 112,300 - 133,100 53.99 - 64.00

Inventory Manager   89,800 - 116,000 43.15 - 55.76

Inventory Supervisor 68,500 - 97,400 32.95 - 46.83

Office Manager w/ Bookkeeping 72,000 - 92,100 34.62 - 44.28

Payroll Manager/Supervisor   85,000 - 110,000 35.36 - 45.85

SEC Manager 135,300 - 156,200 65.03 - 75.08

Tax Manager – Public*   99,900 - 156,100 48.01 - 75.03

Treasury Manager   96,400 - 130,700 46.34 - 62.82

STAFF SALARY HOURLY

Accountant – Junior 44,800 - 60,700 21.53 - 29.18

Accountant – Project 59,000 - 73,500 28.34 - 35.36

Accountant – Project Senior 71,300 - 86,600 34.28 - 41.63

Accountant – Revenue 68,400 - 84,800 32.90 - 40.75

Accountant – Staff 58,400 - 72,000 28.10 - 34.62

Accountant – Senior 78,700 - 94,200 37.86 - 45.31

Audit – Staff – Public* 56,000 - 77,900 26.90 - 37.45

Audit – Senior 79,700 - 99,800 38.30 - 48.00

Budget Analyst 62,400 - 81,800 30.01 - 39.33

Budget Analyst – Senior   76,900 - 100,200 36.98 - 48.16

Business Analyst   79,700 - 103,700 38.30 - 49.87

Bookkeeper – Full Charge 57,700 - 77,100 27.76 - 37.07

Cost Accountant 76,000 - 95,000 33.44 - 41.05

Cost Accountant – Senior   90,000 - 115,000 42.17 - 49.33

Credit Analyst 48,700 - 72,000 23.39 - 34.62

Financial Analyst 71,300 - 94,900 34.28 - 45.61

EXECUTIVE SALARY HOURLY

Accounting Director 161,800 - 226,600 77.78 - 108.96

Audit Director – Public* 167,200 - 225,100 80.40 - 108.20

Chief Financial Officer 197,300 - 332,900 94.84 - 160.06

Controller – Corporate 148,300 - 205,600 71.30 - 98.86

Controller – Division 120,800 - 173,500 58.10 - 83.40

Credit Director 105,000 - 155,700 50.46 - 74.83

Finance Director 184,200 - 230,500 88.55 - 110.80

Finance Vice President 194,900 - 265,400 93.71 - 127.60

Financial Reporting Director 172,200 - 228,400 82.78 - 109.80

Internal Audit Director 156,600 - 230,900 75.27 - 111.02

Tax Director – Public* 163,100 - 217,500 78.41 - 104.55

Treasury Director 164,900 - 210,300 79.30 - 101.12

MANAGEMENT SALARY HOURLY

Accounts Payable Manager   85,400 - 115,000 41.08 - 53.42

Accounts Payable Supervisor 61,900 - 84,000 29.77 - 40.41

Accounts Receivable Manager   79,600 - 104,000 38.25 - 50.00

Accounts Receivable Supervisor 59,100 - 84,300 28.39 - 40.51

Accounting Manager   92,000 - 132,500 42.71 - 55.36

Accounting Supervisor 76,000 - 92,800 33.45 - 44.60

Audit Manager   93,900 - 115,100 45.16 - 55.32

Billing Manager   79,600 - 102,000 38.25 - 42.66

Billing Supervisor 56,100 - 78,600 26.97 - 37.81

Collections Manager   85,300 - 107,400 41.00 - 51.65

Collections Supervisor 68,200 - 87,400 32.81 - 42.03

Controller – Assistant   94,000 - 141,300 45.21 - 67.92

Cost Accounting Manager 135,000 - 160,000 44.72 - 60.56

Cost Accounting Supervisor   98,000 - 115,000 45.07 - 54.63

Credit Manager   82,300 - 105,000 39.55 - 50.50

Credit Supervisor 75,800 - 97,300 36.44 - 46.78

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 2-4 days
Avg. Days Before “HOT” Candidate is Hired: 7-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.8%
Avg. Change Impacting High-End Salaries: +3.5%

3000

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17
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1000

Regional Report: Bay Area

NORTHERN CALIFORNIA REGION

This page displays Bay Area salaries. 
Multiply a salary range by the number 
next to a city to the left to get the  
localized salary.

City Multiplier
Fremont 1

Oakland 0.99

Pleasanton 0.96

Roseville 0.87

Sacramento 0.90

San Francisco 1.01

San Jose 1

Santa Clara 1

Salaries shown for Bay Area, CA
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   90,000 - 115,000 42.71 - 52.62

Fixed Asset Accountant 61,000 - 95,200 29.33 - 45.75

Internal Auditor 72,600 - 89,500 34.92 - 43.01

Internal Auditor – Senior   78,500 - 102,200 37.76 - 49.14

Inventory Analyst 65,500 - 80,500 31.48 - 38.69

Tax Accountant – Junior 53,900 - 70,300 25.89 - 33.79

Tax Accountant 66,900 - 81,700 32.17 - 39.28

Tax Accountant – Senior 81,600 - 96,400 39.23 - 46.34

Treasury – Analyst    87,700 - 104,300 42.17 - 50.17

SUPPORT SALARY HOURLY

Accounts Payable Clerk 45,000 - 67,500 21.38 - 27.12

Accounts Payable – Senior 50,000 - 76,000 24.85 - 31.05

A/R Cash Applications Clerk 45,300 - 56,400 21.77 - 27.12

Accounts Receivable Clerk 45,000 - 54,000 19.42 - 24.62

Accounts Receivable – Senior 52,000 - 63,000 23.39 - 29.13

Accounting Clerk 42,500 - 53,200 20.45 - 25.60

Accounting Clerk – Senior 48,500 - 57,500 23.29 - 27.66

Billing Clerk 41,400 - 51,200 19.91 - 24.62

Billing Clerk – Senior 48,200 - 58,500 23.20 - 28.15

Bookkeeper – Assistant 43,500 - 54,100 20.89 - 25.99

Collector 45,000 - 56,400 21.63 - 27.12

Inventory Clerk 38,400 - 47,100 18.44 - 22.66

Inventory Clerk – Senior 51,500 - 59,700 24.76 - 28.69

Medical Biller 42,000 - 58,000 18.44 - 24.42

Payroll Administrator 58,000 - 78,000 27.85 - 33.59

Payroll Clerk 41,600 - 50,400 20.01 - 24.23

Payroll Clerk – Senior 52,000 - 60,600 25.01 - 29.13

Mind the Gap
The candidate market is tighter         but   salaries haven’t risen much. Employers have significantly increased 
salary offers for new hires in the past few years, but existing employees have not experienced the same increase.

This has caused salary gaps. There are discrepancies especially impacted within tier-level, gender, and region- 
gaps that employers must proactively fill in 2018. 

Highest U.S. Median Annual 
Salary: $75,770 
(Business Insider)

Lowest U.S. Median Annual  
Salary: $45,400 (Forbes)

San Jose, CA Youngstown, OH

74% of men and 71% of 
women who plan on leaving their 
jobs within 6 months also say 
their company took no action 
to address gender pay inequality 
(Payscale)

35%
of employees report they will look for

pay raise in the next 12 months
a new job if they don’t receive a

(Glassdoor)

Try “blind resumes” and create a
 salary range before you

meet a candidate to make pay fair & competitive

20:1   
average U.S. CEO 
pay to worker 
pay, 1965

303:1   
average U.S. CEO 
pay to worker 
pay, 2015
(Fortune)

FOUR STATES (MA, OR, DE, CA) HAVE PASSED A 
LANDMARK LAW PREVENTING EMPLOYERS FROM 
ASKING AN APPLICANT ABOUT THEIR SALARY HISTORY 
… ASK US FOR OUR WHITE PAPER COVERING THE 
EFFECTS OF THESE LAWS ON THE GENDER PAY GAP  
& OTHER PAY INEQUALITY TRENDS IN 2018

New Laws / Big Impact
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   94,000 - 135,000 45.21 - 64.90

Financial Reporting Manager 100,300 - 150,000 48.20 - 72.12

FP&A Manager   97,100 - 131,000 46.68 - 62.98

Internal Audit Manager   91,800 - 122,700 44.13 - 58.99

Inventory Manager 66,000 - 96,500 31.73 - 46.39

Inventory Supervisor 48,900 - 70,700 23.49 - 33.98

Office Manager w/ Bookkeeping 60,500 - 87,800 29.08 - 42.22

Payroll Manager/Supervisor 69,500 - 97,500 33.42 - 46.90

SEC Manager 125,000 - 175,000 60.04 - 80.05

Tax Manager – Public*   97,000 - 168,700 46.64 - 81.11

Treasury Manager   91,500 - 123,000 43.99 - 59.14

STAFF SALARY HOURLY

Accountant – Junior 42,900 - 55,000 20.65 - 26.44

Accountant – Project 60,600 - 79,600 29.13 - 38.25

Accountant – Project Senior 73,400 - 93,800 35.27 - 45.11

Accountant – Revenue 55,700 - 76,300 26.78 - 36.68

Accountant – Staff 60,500 - 76,900 29.08 - 36.98

Accountant – Senior 71,200 - 96,600 34.23 - 46.44

Audit – Staff – Public* 57,600 - 79,200 27.70 - 38.10

Audit – Senior 74,900 - 99,900 36.00 - 48.05

Budget Analyst 59,000 - 82,000 28.34 - 39.43

Budget Analyst – Senior 73,000 - 99,500 35.11 - 47.81

Business Analyst   80,000 - 102,900 38.45 - 49.48

Bookkeeper – Full Charge 52,400 - 74,300 25.21 - 35.70

Cost Accountant 61,500 - 83,700 29.57 - 40.26

Cost Accountant – Senior   78,900 - 103,200 37.96 - 49.63

Credit Analyst 51,100 - 69,100 24.57 - 33.20

Financial Analyst   80,900 - 104,900 38.89 - 50.41

EXECUTIVE SALARY HOURLY

Accounting Director 149,500 - 230,000 71.89 - 110.58

Audit Director – Public* 150,400 - 202,600 72.30 - 97.40

Chief Financial Officer 186,900 - 301,100 89.84 - 144.76

Controller – Corporate 140,400 - 198,800 67.48 - 95.58

Controller – Division 126,400 - 176,900 60.75 - 85.05

Credit Director 100,200 - 157,100 48.16 - 75.52

Finance Director 168,600 - 230,500 81.05 - 110.80

Finance Vice President 182,400 - 262,000 87.68 - 125.98

Financial Reporting Director 155,100 - 217,100 74.59 - 104.35

Internal Audit Director 146,000 - 206,000 70.17 - 99.06

Tax Director – Public* 134,500 - 190,200 64.68 - 91.46

Treasury Director 138,500 - 201,000 66.59 - 96.65

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 75,100 - 98,500 36.09 - 47.37

Accounts Payable Supervisor 60,000 - 83,400 28.87 - 40.11

Accounts Receivable Manager 72,000 - 95,600 34.62 - 45.95

Accounts Receivable Supervisor 61,000 - 81,400 29.33 - 39.13

Accounting Manager   86,500 - 110,700 41.58 - 53.21

Accounting Supervisor 70,600 - 93,300 33.95 - 44.85

Audit Manager   83,100 - 119,100 39.97 - 57.28

Billing Manager 72,600 - 90,000 34.92 - 43.27

Billing Supervisor 54,500 - 80,000 26.19 - 38.46

Collections Manager 80,200 - 95,000 38.55 - 45.67

Collections Supervisor 61,700 - 82,300 29.67 - 39.57

Controller – Assistant   87,600 - 137,600 42.12 - 66.15

Cost Accounting Manager   90,200 - 120,300 43.37 - 57.84

Cost Accounting Supervisor   80,100 - 110,500 38.51 - 53.13

Credit Manager   79,000 - 104,500 38.00 - 50.25

Credit Supervisor 61,700 - 86,900 29.67 - 41.78

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 1-3 days
Avg. Days Before “HOT” Candidate is Hired: 7-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +2.1%
Avg. Change Impacting High-End Salaries: +3.1%

2000

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17

1000

Regional Report: Los Angeles

SOUTHERN CALIFORNIA REGION

City Multiplier
Brea 0.99

Century City 1.01

Cerritos 0.99

Costa Mesa 0.99

Fresno 0.87

Irvine 0.99

Ontario 0.97

Oxnard 0.98

City Multiplier
Pasadena 0.99

San Diego 0.97

Torrance 0.99

Woodland Hills 0.98

This page displays Los Angeles salaries. Multiply a salary  
range by the number next to a city above to get the localized  
salary.

Salaries shown for Los Angeles, CA
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   84,700 - 110,400 40.70 - 53.06

Fixed Asset Accountant 65,400 - 97,500 31.43 - 46.88

Internal Auditor 63,100 - 86,900 30.35 - 41.78

Internal Auditor – Senior   79,200 - 103,100 38.05 - 49.58

Inventory Analyst 54,100 - 76,400 25.99 - 36.73

Tax Accountant – Junior 43,000 - 66,300 20.69 - 31.88

Tax Accountant 59,800 - 83,300 28.74 - 40.06

Tax Accountant – Senior 72,200 - 92,900 34.72 - 44.67

Treasury – Analyst 74,200 - 97,500 35.65 - 46.88

SUPPORT SALARY HOURLY

Accounts Payable Clerk 34,900 - 52,000 16.77 - 25.00

Accounts Payable – Senior 44,200 - 63,000 21.25 - 30.29

A/R Cash Applications Clerk 36,700 - 47,600 17.65 - 22.90

Accounts Receivable Clerk 35,800 - 46,600 17.21 - 22.41

Accounts Receivable – Senior 44,000 - 58,300 21.14 - 28.05

Accounting Clerk 32,000 - 49,900 15.40 - 23.98

Accounting Clerk – Senior 40,400 - 55,200 19.42 - 26.53

Billing Clerk 35,000 - 50,500 16.82 - 24.27

Billing Clerk – Senior 42,500 - 57,500 20.45 - 27.66

Bookkeeper – Assistant 36,800 - 53,000 17.70 - 25.50

Collector 40,400 - 56,900 19.42 - 27.36

Inventory Clerk 33,400 - 52,400 16.04 - 25.21

Inventory Clerk – Senior 43,000 - 56,400 20.69 - 27.12

Medical Biller 34,600 - 53,700 16.62 - 25.79

Payroll Administrator 47,500 - 63,100 22.85 - 30.35

Payroll Clerk 40,200 - 53,200 19.32 - 25.60

Payroll Clerk – Senior 46,000 - 58,100 22.12 - 27.95

Culture Club
Corporate Culture is more than a buzzword-it’s the reality of your organization.

Culture has caused a lot of chatter over the years, so much so that it has almost become white noise. But culture is an 
ongoing commitment that requires the daily dedication of its leaders.

Only 15% of employees 
said their company’s corporate 
culture was where it needed  
to be (Duke Fuqua School of Business)

42% of employees feel their executive 
leadership does not contribute to a 
positive company culture (Execu-Search)

56% of employers say they 
are unable to actively manage 
culture because they lack 
leadership support (Culture IQ) 52% of HR pros cite management 

buy-in as the biggest barrier to 
strengthening culture (Culture IQ)

45% of employers 
say they don’t have 
enough time or resources 
(Culture IQ)

Leaders (their vision, power, and actions) 

make culture. But for many, it’s a no
n-priority.

• Publicly document the fundamental base of 
your culture: your Mission, Vision, Values, 
and Purpose 

• Create concrete expressions of culture 
(symbols, awards, programs)

• Eliminate obstacles towards culture-building 
tools and practices

• Reinforce accountability for culture
• Act as a daily example of culture 

Tips for Leaders…
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager 103,200 - 129,300 49.63 - 62.18

Financial Reporting Manager 102,500 - 125,100 49.28 - 60.12

FP&A Manager 103,800 - 128,700 49.92 - 61.89

Internal Audit Manager   96,300 - 114,500 46.29 - 55.07

Inventory Manager 64,600 - 84,000 31.04 - 40.41

Inventory Supervisor 51,500 - 71,600 24.76 - 34.43

Office Manager w/ Bookkeeping 49,000 - 70,200 23.54 - 33.74

Payroll Manager/Supervisor   75,500 - 112,400 36.29 - 54.04

SEC Manager 102,500 - 125,100 49.28 - 60.12

Tax Manager – Public*   97,100 - 123,300 46.68 - 59.29

Treasury Manager   97,400 - 122,400 46.83 - 58.85

STAFF SALARY HOURLY

Accountant – Junior 41,700 - 49,500 20.06 - 23.78

Accountant – Project 55,900 - 70,200 26.87 - 33.74

Accountant – Project Senior 65,600 - 79,500 31.53 - 38.20

Accountant – Revenue 66,300 - 88,200 31.88 - 42.42

Accountant – Staff 50,300 - 64,400 24.18 - 30.94

Accountant – Senior 69,800 - 86,600 33.54 - 41.63

Audit – Staff – Public* 52,000 - 69,100 25.00 - 33.20

Audit – Senior 71,300 - 88,300 34.30 - 42.45

Budget Analyst 58,200 - 67,300 28.00 - 32.37

Budget Analyst – Senior 73,000 - 89,900 35.11 - 43.20

Business Analyst 73,300 - 90,400 35.26 - 43.45

Bookkeeper – Full Charge 43,600 - 56,700 20.94 - 27.27

Cost Accountant 66,000 - 77,100 31.73 - 37.07

Cost Accountant – Senior   79,300 - 101,600 38.13 - 48.87

Credit Analyst 49,900 - 65,200 23.98 - 31.34

Financial Analyst 55,700 - 76,200 26.78 - 36.63

EXECUTIVE SALARY HOURLY

Accounting Director 120,400 - 175,500 57.87 - 84.40

Audit Director – Public* 125,100 - 184,400 60.15 - 88.65

Chief Financial Officer 175,200 - 325,100 84.25 - 156.29

Controller – Corporate 162,800 - 248,000 78.25 - 119.25

Controller – Division 110,100 - 166,700 52.94 - 80.12

Credit Director   89,000 - 139,000 42.81 - 66.84

Finance Director 131,000 - 190,600 63.00 - 91.65

Finance Vice President 169,900 - 257,700 81.70 - 123.87

Financial Reporting Director 123,400 - 169,200 59.34 - 81.35

Internal Audit Director 129,400 - 168,900 62.23 - 81.21

Tax Director – Public* 128,600 - 180,600 61.84 - 86.85

Treasury Director 123,700 - 174,500 59.48 - 83.90

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 73,000 - 96,700 35.11 - 46.49

Accounts Payable Supervisor 50,100 - 71,400 24.08 - 34.33

Accounts Receivable Manager 74,300 - 98,700 35.70 - 47.45

Accounts Receivable Supervisor 50,700 - 71,100 24.37 - 34.18

Accounting Manager   91,800 - 118,400 44.13 - 56.93

Accounting Supervisor 70,700 - 87,800 34.00 - 42.20

Audit Manager   82,200 - 100,600 39.53 - 48.35

Billing Manager 65,300 - 87,700 31.38 - 42.17

Billing Supervisor 52,600 - 73,200 25.30 - 35.21

Collections Manager 74,200 - 90,500 35.65 - 43.50

Collections Supervisor 57,100 - 72,000 27.46 - 34.62

Controller – Assistant 101,900 - 133,000 48.99 - 63.95

Cost Accounting Manager 101,200 - 130,700 48.68 - 62.86

Cost Accounting Supervisor   84,800 - 105,000 40.79 - 50.48

Credit Manager   80,700 - 102,100 38.80 - 49.10

Credit Supervisor 62,900 - 76,800 30.26 - 36.93

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 2-4 days
Avg. Days Before “HOT” Candidate is Hired: 8-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +2.9%
Avg. Change Impacting High-End Salaries: +3.8%
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Regional Report: Phoenix

Salaries shown for Phoenix, AZ

SOUTHWEST REGION

This page displays Phoenix salaries. Multiply a salary range by the number next to 
a city above to get the localized salary. 

City Multiplier
Las Vegas 0.92

Mesa 0.98

Reno 1.02

Tempe 1
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   77,300 - 103,000 37.17 - 49.53

Fixed Asset Accountant 52,900 - 71,200 25.45 - 34.23

Internal Auditor 58,100 - 73,100 27.95 - 35.16

Internal Auditor – Senior 73,300 - 92,600 35.26 - 44.53

Inventory Analyst 51,300 - 66,100 24.67 - 31.78

Tax Accountant – Junior 54,300 - 64,900 26.09 - 31.19

Tax Accountant 66,000 - 81,600 31.73 - 39.23

Tax Accountant – Senior 73,200 - 86,400 35.21 - 41.54

Treasury – Analyst 64,900 - 84,300 31.19 - 40.51

SUPPORT SALARY HOURLY

Accounts Payable Clerk 34,200 - 44,500 16.43 - 21.38

Accounts Payable – Senior 44,400 - 54,100 21.35 - 26.00

A/R Cash Applications Clerk 33,200 - 44,900 15.94 - 21.58

Accounts Receivable Clerk 34,000 - 43,400 16.33 - 20.84

Accounts Receivable – Senior 41,900 - 49,400 20.15 - 23.73

Accounting Clerk 33,400 - 44,300 16.04 - 21.28

Accounting Clerk – Senior 38,600 - 49,000 18.54 - 23.54

Billing Clerk 36,200 - 47,600 17.41 - 22.90

Billing Clerk – Senior 43,500 - 51,500 20.89 - 24.76

Bookkeeper – Assistant 37,300 - 50,000 17.95 - 24.03

Collector 34,100 - 46,600 16.38 - 22.41

Inventory Clerk 39,900 - 48,800 19.17 - 23.44

Inventory Clerk – Senior 42,800 - 52,000 20.60 - 25.01

Medical Biller 34,000 - 44,900 16.33 - 21.58

Payroll Administrator 42,900 - 54,500 20.65 - 26.19

Payroll Clerk 35,500 - 46,100 17.07 - 22.17

Payroll Clerk – Senior 39,900 - 49,300 19.17 - 23.69

Potential Energy
Great Talent is only as good as what you do with it. 
When discovering, hiring for, and developing high potential (HiPo) talent,  
you must have dedicated action to identify and cultivate your organization’s next generation of leaders. 

Great leaders are made, not born.

T

T

L
E
N

Remember:
High Potential ≠ Young
High Potential ≠ High Performer

57% of employees ranked opportunities to grow 
and learn as top aspects of culture (Udemy)

Only 12% of employees feel their employers 
aid them in their career development (Bridge)

What  
motivates  

you?

What does 
your dream 

job look like?

What do you 
know about our 
organization?

 5 out of 6 HR professionals are  
dissatisfied with  their HiPo program (CEB/Gartner)

3 major components of HiPo:

 · Aspiration to rise to senior positions

 · Ability to be effective in more responsible/ 
senior roles

 · Engagement and commitment to the organization

HiPo-revealing questions to ask in an  
interview:

 · Begin developing leaders in the  
on-boarding process

 · Provide structured career paths
 · Create learning and development programs
 · Try mentoring and reverse-mentoring
 · Allow for role exploration, vertically  
and laterally

their full potential:
To reach your organization’s full potential, 
you must ensure your employees can reach 
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   97,800 - 122,600 47.03 - 58.94

Financial Reporting Manager 115,500 - 140,800 55.52 - 67.68

FP&A Manager   99,300 - 124,800 47.76 - 60.02

Internal Audit Manager 105,100 - 134,400 50.52 - 64.59

Inventory Manager   67,700 - 89,600 32.56 - 43.06

Inventory Supervisor 51,300 - 79,200 24.67 - 38.05

Office Manager w/ Bookkeeping 58,500 - 82,000 28.15 - 39.43

Payroll Manager/Supervisor   81,700 - 118,000 39.29 - 50.42

SEC Manager 111,500 - 136,200 53.60 - 65.47

Tax Manager – Public* 103,800 - 126,900 49.92 - 61.00

Treasury Manager   90,000 - 112,200 43.25 - 53.94

STAFF SALARY HOURLY

Accountant – Junior 44,500 - 60,800 21.38 - 29.23

Accountant – Project 66,200 - 78,100 31.83 - 37.56

Accountant – Project Senior 68,600 - 94,400 33.00 - 42.96

Accountant – Revenue 68,200 - 88,000 32.81 - 42.32

Accountant – Staff 54,800 - 70,600 26.33 - 33.93

Accountant – Senior 71,000 - 95,000 34.13 - 43.60

Audit – Staff – Public* 58,800 - 75,700 28.25 - 36.40

Audit – Senior 76,800 - 91,200 36.90 - 43.85

Budget Analyst 61,700 - 77,900 29.67 - 37.47

Budget Analyst – Senior 77,000 - 92,400 37.02 - 44.43

Business Analyst   85,100 - 100,300 40.90 - 48.20

Bookkeeper – Full Charge 52,800 - 74,900 25.40 - 35.99

Cost Accountant 58,000 - 74,700 27.90 - 35.90

Cost Accountant – Senior 75,300 - 92,300 36.19 - 44.38

Credit Analyst 57,400 - 74,100 27.61 - 35.60

Financial Analyst 72,000 - 93,500 36.05 - 41.18

EXECUTIVE SALARY HOURLY

Accounting Director 139,300 - 191,000 66.99 - 91.85

Audit Director – Public* 136,100 - 190,600 65.45 - 91.65

Chief Financial Officer 180,400 - 303,100 86.75 - 145.74

Controller – Corporate 124,800 - 177,600 59.98 - 85.39

Controller – Division 110,100 - 156,000 52.95 - 75.00

Credit Director   97,700 - 144,700 46.98 - 69.59

Finance Director 133,700 - 188,600 64.30 - 90.68

Finance Vice President 170,200 - 266,300 81.85 - 128.04

Financial Reporting Director 142,300 - 199,800 68.41 - 96.07

Internal Audit Director 140,600 - 194,900 67.58 - 93.71

Tax Director – Public* 125,700 - 176,200 60.42 - 84.69

Treasury Director 130,900 - 186,000 62.92 - 89.45

MANAGEMENT SALARY HOURLY

Accounts Payable Manager   85,900 - 121,500 41.31 - 53.13

Accounts Payable Supervisor 54,600 - 77,300 26.24 - 37.17

Accounts Receivable Manager   79,000 - 105,700 38.00 - 50.80

Accounts Receivable Supervisor 63,800 - 88,800 30.69 - 42.69

Accounting Manager   92,000 - 116,600 44.23 - 56.05

Accounting Supervisor 61,300 - 79,000 29.45 - 38.00

Audit Manager   91,200 - 104,400 43.84 - 50.22

Billing Manager 71,600 - 94,000 34.43 - 45.21

Billing Supervisor 60,800 - 84,500 29.23 - 40.60

Collections Manager   80,900 - 105,700 38.90 - 50.80

Collections Supervisor 62,400 - 82,200 30.01 - 39.53

Controller – Assistant   87,700 - 127,100 42.17 - 61.10

Cost Accounting Manager   89,100 - 112,000 42.86 - 50.02

Cost Accounting Supervisor   79,900 - 100,700 38.40 - 48.40

Credit Manager   83,200 - 108,100 40.00 - 51.95

Credit Supervisor 66,300 - 80,700 31.88 - 38.79

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 3-5 days
Avg. Days Before “HOT” Candidate is Hired: 10-12 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.1%
Avg. Change Impacting High-End Salaries: +2.4%
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Regional Report: Houston

Salaries shown for Houston, TX 

WEST CENTRAL REGION

This page displays Houston salaries. Multiply a salary range by the number next to 
a city above to get the localized salary. 

City Multiplier
Austin 0.97

Dallas 0.99

Denver 0.98

San Antonio 0.96
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   87,500 - 112,000 42.08 - 52.08

Fixed Asset Accountant 61,400 - 78,200 29.52 - 37.61

Internal Auditor 52,200 - 65,000 25.08 - 31.23

Internal Auditor – Senior 65,000 - 93,600 38.64 - 45.02

Inventory Analyst 53,800 - 67,700 25.84 - 32.56

Tax Accountant – Junior 45,000 - 63,300 21.63 - 30.45

Tax Accountant 55,800 - 72,900 26.82 - 35.06

Tax Accountant – Senior 76,100 - 93,600 36.58 - 45.02

Treasury – Analyst   73,700 - 100,200 35.45 - 48.16

SUPPORT SALARY HOURLY

Accounts Payable Clerk 35,500 - 45,400 17.08 - 21.81

Accounts Payable – Senior 43,800 - 58,000 21.06 - 27.87

A/R Cash Applications Clerk 36,100 - 47,100 17.36 - 22.66

Accounts Receivable Clerk 35,000 - 44,600 16.82 - 21.43

Accounts Receivable – Senior 42,200 - 53,700 20.30 - 25.81

Accounting Clerk 29,100 - 39,200 13.99 - 18.82

Accounting Clerk – Senior 33,400 - 46,300 16.06 - 22.25

Billing Clerk 36,500 - 50,400 17.54 - 24.23

Billing Clerk – Senior 44,900 - 57,200 21.56 - 27.48

Bookkeeper – Assistant 35,600 - 45,300 17.11 - 21.77

Collector 36,300 - 51,500 17.46 - 24.76

Inventory Clerk 35,100 - 43,400 16.88 - 20.87

Inventory Clerk – Senior 41,600 - 52,600 20.01 - 25.30

Medical Biller 32,100 - 43,700 15.45 - 20.99

Payroll Administrator 56,100 - 72,900 26.99 - 35.07

Payroll Clerk 37,000 - 47,600 17.77 - 22.90

Payroll Clerk – Senior 43,800 - 52,300 21.05 - 25.14

Meeting Eye to Eye
Meetings are half Necessity, Half nuisance. 
The discussion on how to make meetings more effective and less painful continues. one-on-one meetings remain a 
valuable tool in understanding and engaging employees. Just remember that general meeting faux pas remain 
and dedicated protocol is required.

Employees whose Managers hold 
regular meetings 

 are   3 times as 

likely to be engaged (Gallup)     Top
annoying

   meeting 
buzzwords

“Think outside the box”
“A Lot on my Plate”

“Bring to the table”
“Touch base”

“Win-Win”
“Going forward”

“Rockstar”
“Synergy”

“Paradigm Shift”

53% find meetings  
productive (Igloo Software)

46% said they’d rather  
do anything than sit in a status meeting 
(Inc.)

Unnecessary meetings (76%)
Not staying on topic (59%)
Repetition (58%)

People taking calls (51%)
Someone dominating the conversation (47%)

8% would rather opt for a root canal! 
(Inc.)

In
-p

er
so

n 
me

et
in

g 
Pe

t P
eev

es

(Igloo Software)

(Igloo Software)

However…

 · Keep it under 30 minutes
 · create an agenda and stay on track
 · Start with the positives, praise, & recognition
 · Discuss goals & growth 

Successful Meetings
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   85,700 - 108,400 41.19 - 52.13

Financial Reporting Manager   92,000 - 113,400 44.23 - 54.53

FP&A Manager   87,900 - 110,800 42.27 - 53.26

Internal Audit Manager   83,100 - 109,000 39.97 - 52.42

Inventory Manager 60,200 - 77,600 28.93 - 37.32

Inventory Supervisor 54,100 - 71,300 25.99 - 34.28

Office Manager w/ Bookkeeping 51,400 - 72,700 24.72 - 34.96

Payroll Manager/Supervisor 61,400 - 80,200 29.52 - 38.54

SEC Manager   97,800 - 120,600 47.03 - 57.96

Tax Manager – Public*   85,700 - 111,000 41.19 - 53.35

Treasury Manager 78,900 - 99,200 37.96 - 47.71

STAFF SALARY HOURLY

Accountant – Junior 39,300 - 51,900 18.88 - 24.96

Accountant – Project 55,600 - 66,900 26.73 - 32.17

Accountant – Project Senior 64,300 - 79,200 30.89 - 38.05

Accountant – Revenue 60,000 - 77,900 28.83 - 37.47

Accountant – Staff 52,300 - 61,800 25.16 - 29.72

Accountant – Senior 63,300 - 78,400 30.45 - 37.71

Audit – Staff – Public* 51,600 - 67,100 24.80 - 32.25

Audit – Senior 68,500 - 86,000 32.95 - 41.35

Budget Analyst 54,900 - 76,300 26.38 - 36.68

Budget Analyst – Senior 67,500 - 82,300 32.46 - 39.57

Business Analyst 72,000 - 92,100 34.62 - 44.28

Bookkeeper – Full Charge 48,100 - 64,200 23.15 - 30.85

Cost Accountant 55,800 - 69,700 26.82 - 33.49

Cost Accountant – Senior 70,200 - 86,400 33.74 - 41.54

Credit Analyst 50,400 - 65,800 24.23 - 31.63

Financial Analyst 73,700 - 92,100 35.45 - 44.28

EXECUTIVE SALARY HOURLY

Accounting Director 122,100 - 168,900 58.70 - 81.21

Audit Director – Public* 119,200 - 168,600 57.30 - 81.05

Chief Financial Officer 158,000 - 268,900 75.96 - 129.27

Controller – Corporate 109,300 - 159,200 52.57 - 76.55

Controller – Division   95,000 - 137,300 45.65 - 66.00

Credit Director   90,300 - 138,100 43.40 - 66.40

Finance Director 131,000 - 186,600 63.00 - 89.70

Finance Vice President 149,000 - 235,300 71.65 - 113.13

Financial Reporting Director 124,600 - 176,800 59.93 - 84.98

Internal Audit Director 123,100 - 172,300 59.19 - 82.83

Tax Director – Public* 110,200 - 155,900 52.96 - 74.93

Treasury Director 126,400 - 172,800 60.76 - 83.07

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 64,100 - 83,300 30.80 - 40.06

Accounts Payable Supervisor 50,700 - 71,500 24.37 - 34.38

Accounts Receivable Manager 72,000 - 93,300 34.60 - 44.85

Accounts Receivable Supervisor 52,200 - 71,700 25.11 - 34.47

Accounting Manager   80,800 - 103,200 38.84 - 49.63

Accounting Supervisor 53,900 - 70,100 25.90 - 33.70

Audit Manager 75,300 - 96,700 36.19 - 46.49

Billing Manager 62,900 - 80,400 30.26 - 38.64

Billing Supervisor 49,000 - 69,200 23.54 - 33.25

Collections Manager 72,400 - 92,600 34.80 - 44.50

Collections Supervisor 55,500 - 72,800 26.68 - 35.01

Controller – Assistant   78,600 - 120,000 37.81 - 57.67

Cost Accounting Manager 76,500 - 97,000 36.78 - 46.64

Cost Accounting Supervisor 65,000 - 86,000 31.24 - 41.34

Credit Manager 72,900 - 95,700 35.05 - 46.00

Credit Supervisor 56,200 - 73,600 27.02 - 35.41

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 3-5 days
Avg. Days Before “HOT” Candidate is Hired: 10-12 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.4%
Avg. Change Impacting High-End Salaries: +2.5%
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Regional Report: Chicago

Salaries shown for Chicago, IL

MIDWEST REGION

This page displays Chicago salaries. Multiply a salary  
range by the number next to a city above to get the  
localized salary. 

City Multiplier
Detroit 0.95

Minneapolis/St. Paul 1

St. Louis 0.91
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior 74,500 - 92,700 35.80 - 44.58

Fixed Asset Accountant 54,900 - 68,500 26.38 - 32.95

Internal Auditor 57,400 - 75,800 27.61 - 36.44

Internal Auditor – Senior 72,500 - 87,800 34.87 - 42.22

Inventory Analyst 47,200 - 65,000 22.70 - 31.24

Tax Accountant – Junior 39,900 - 50,000 19.17 - 24.03

Tax Accountant 47,400 - 60,000 22.80 - 28.83

Tax Accountant – Senior 62,000 - 80,600 29.82 - 38.74

Treasury – Analyst 64,100 - 84,600 30.80 - 40.65

SUPPORT SALARY HOURLY

Accounts Payable Clerk 35,500 - 45,400 17.08 - 21.81

Accounts Payable – Senior 43,800 - 58,000 21.06 - 27.87

A/R Cash Applications Clerk 36,100 - 47,100 17.36 - 22.66

Accounts Receivable Clerk 35,000 - 44,600 16.82 - 21.43

Accounts Receivable – Senior 42,200 - 53,700 20.30 - 25.81

Accounting Clerk 29,100 - 39,200 13.99 - 18.82

Accounting Clerk – Senior 33,400 - 46,300 16.06 - 22.25

Billing Clerk 36,500 - 50,400 17.54 - 24.23

Billing Clerk – Senior 44,900 - 57,200 21.56 - 27.48

Bookkeeper – Assistant 35,600 - 45,300 17.11 - 21.77

Collector 36,300 - 51,500 17.46 - 24.76

Inventory Clerk 35,100 - 43,400 16.88 - 20.87

Inventory Clerk – Senior 41,600 - 52,600 20.01 - 25.30

Medical Biller 32,100 - 43,700 15.45 - 20.99

Payroll Administrator 56,100 - 72,900 26.99 - 35.07

Payroll Clerk 37,000 - 47,600 17.77 - 22.90

Payroll Clerk – Senior 43,800 - 52,300 21.05 - 25.14

Creating Healthy Competition
It’s a dog eat dog world.       
We have a complicated relationship with competition: too little and we may never push forward, too much and we 
start stressing, clashing, and back stabbing. Like any good thing, it’s all about moderation. Ideally, we find a middle 
ground - a balance that inspires, boosts innovation, and rewards us.
This harmony can be hard to find, but not impossible. We envision more of a “dog motivate dog world”...

25% of people wilt under 
competition (become disengaged)

These are significantly  
more effective than  

extrinsic ones (money, 
bonuses, praise…)

25% aren’t impacted by it

50% Benefit from it

      positive verbal
    feedback leads  
  employees to  
perform better.
(GamEffective)

(Top dog, Bronson  
& Merryman)

20% have left a job because of a 
workplace rival (Monster)

88% prefer a  collaborative  
work culture than a  

competitive  
one (Forbes)

Intrinsic Motivators

 · Autonomy
 · Purpose
 · Accomplishments
 · Problem-Solving

When rewarded with money, pizza,  
or positive feedback…

• Create an air of excitement over anxiety
• Provide guidelines for the competition, keeping everyone well-informed
• Reward for winning, rather than punishing for losing
• Keep communication open through the process and emphasize strengths
• Focus on team competitions or “personal best” competitions

Competition is inevitable and it’s not a bad thing.  
Keep it fair, engaging & effective.
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   97,400 - 123,500 46.83 - 59.39

Financial Reporting Manager 102,700 - 133,300 49.38 - 64.09

FP&A Manager 100,600 - 133,300 48.35 - 64.09

Internal Audit Manager   91,500 - 128,100 43.99 - 61.59

Inventory Manager 68,900 - 91,400 33.10 - 43.94

Inventory Supervisor 61,100 - 83,000 29.37 - 39.92

Office Manager w/ Bookkeeping 59,200 - 81,000 28.44 - 38.94

Payroll Manager/Supervisor 71,700 - 88,300 34.47 - 42.47

SEC Manager 112,800 - 143,500 54.24 - 69.00

Tax Manager – Public* 103,600 - 164,000 49.82 - 78.85

Treasury Manager   91,900 - 128,100 44.18 - 61.59

STAFF SALARY HOURLY

Accountant – Junior 44,100 - 57,500 21.18 - 27.66

Accountant – Project 57,600 - 71,000 27.71 - 34.13

Accountant – Project Senior 68,200 - 83,900 32.81 - 40.36

Accountant – Revenue 63,600 - 82,800 30.60 - 39.82

Accountant – Staff 58,800 - 68,100 28.25 - 32.76

Accountant – Senior 75,000 - 91,800 36.04 - 44.13

Audit – Staff – Public* 53,100 - 69,200 25.55 - 33.25

Audit – Senior 78,300 - 93,500 37.65 - 44.95

Budget Analyst 59,300 - 78,500 28.49 - 37.76

Budget Analyst – Senior 74,400 - 94,700 35.75 - 45.51

Business Analyst 81,500 - 97,000 39.18 - 46.64

Bookkeeper – Full Charge 54,600 - 70,400 26.24 - 33.84

Cost Accountant 61,800 - 81,200 29.72 - 39.03

Cost Accountant – Senior 78,500 - 93,600 37.76 - 45.02

Credit Analyst 52,900 - 67,900 25.45 - 32.66

Financial Analyst 57,500 - 83,200 27.63 - 39.98

EXECUTIVE SALARY HOURLY

Accounting Director 149,600 - 196,900 71.94 - 94.64

Audit Director – Public* 146,100 - 203,800 70.25 - 98.00

Chief Financial Officer 184,600 - 297,300 88.76 - 142.95

Controller – Corporate 143,500 - 196,900 69.00 - 94.64

Controller – Division 119,200 - 168,300 57.30 - 80.90

Credit Director 87,100 - 141,300 41.88 - 67.92

Finance Director 167,200 - 230,900 80.40 - 111.00

Finance Vice President 189,600 - 268,600 91.16 - 129.12

Financial Reporting Director 160,700 - 220,400 77.24 - 105.97

Internal Audit Director 148,600 - 206,000 71.45 - 99.06

Tax Director – Public* 126,100 - 179,400 60.61 - 86.26

Treasury Director 128,900 - 180,300 61.98 - 86.70

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 76,900 - 97,400 36.98 - 46.83

Accounts Payable Supervisor 58,200 - 81,000 28.00 - 38.94

Accounts Receivable Manager   77,400 - 102,400 37.20 - 49.25

Accounts Receivable Supervisor 56,300 - 79,800 27.07 - 38.35

Accounting Manager   88,400 - 112,800 42.52 - 54.24

Accounting Supervisor 63,900 - 85,400 30.70 - 41.05

Audit Manager   85,100 - 103,500 40.90 - 49.77

Billing Manager   83,100 - 104,800 39.97 - 50.36

Billing Supervisor 54,500 - 80,500 26.19 - 38.69

Collections Manager   79,800 - 104,400 38.35 - 50.20

Collections Supervisor 61,900 - 81,900 29.77 - 39.38

Controller – Assistant   92,600 - 132,200 44.53 - 63.55

Cost Accounting Manager   91,200 - 112,800 43.84 - 54.24

Cost Accounting Supervisor 73,700 - 94,500 35.45 - 45.41

Credit Manager   81,400 - 101,500 39.15 - 48.80

Credit Supervisor 63,800 - 83,600 30.65 - 40.21

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 2-4 days
Avg. Days Before “HOT” Candidate is Hired: 8-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +2.4%
Avg. Change Impacting High-End Salaries: +3.8%

2000

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17

1000

Regional Report: Boston

Salaries shown for Boston, MA 

NORTHEAST REGION

This page displays Boston salaries. Multiply a salary range by the number next to a 
city above to get the localized salary.

City Multiplier
Hartford 0.95

Nashua 0.96

New Haven 0.97

Paramus 1.13
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   85,500 - 102,200 41.09 - 49.14

Fixed Asset Accountant 60,300 - 76,600 28.98 - 36.83

Internal Auditor 71,400 - 87,100 34.33 - 41.88

Internal Auditor – Senior 78,400 - 93,400 37.71 - 44.92

Inventory Analyst 55,500 - 73,400 26.68 - 35.31

Tax Accountant – Junior 42,400 - 57,300 20.40 - 27.56

Tax Accountant 66,300 - 85,600 31.88 - 41.14

Tax Accountant – Senior 78,300 - 95,900 37.66 - 46.10

Treasury – Analyst 75,300 - 93,100 36.19 - 44.77

SUPPORT SALARY HOURLY

Accounts Payable Clerk 36,000 - 49,300 17.31 - 23.69

Accounts Payable – Senior 49,100 - 56,500 23.60 - 27.15

A/R Cash Applications Clerk 36,400 - 45,000 17.51 - 21.63

Accounts Receivable Clerk 32,900 - 42,300 15.84 - 20.35

Accounts Receivable – Senior 44,500 - 56,400 21.38 - 27.12

Accounting Clerk 36,600 - 46,700 17.60 - 22.46

Accounting Clerk – Senior 41,500 - 49,700 19.96 - 23.88

Billing Clerk 36,600 - 45,600 17.60 - 21.92

Billing Clerk – Senior 42,800 - 55,400 20.60 - 26.63

Bookkeeper – Assistant 41,100 - 53,200 19.76 - 25.60

Collector 38,000 - 55,000 19.86 - 25.35

Inventory Clerk 40,100 - 50,000 19.27 - 24.03

Inventory Clerk – Senior 47,300 - 58,700 22.75 - 28.20

Medical Biller 36,000 - 55,000 17.31 - 22.02

Payroll Administrator 52,000 - 56,600 25.01 - 27.22

Payroll Clerk 40,800 - 50,200 19.62 - 24.13

Payroll Clerk – Senior 48,000 - 60,000 23.00 - 28.39

Survey says…
Loyalty & engagement    go hand in    hand. Replenishing employees and customers is a costly business, so monitoring 
their engagement should be a top priority.   
Surveys provide an avenue for employees and clients to tell it like it is. But in order to get honest, actionable 
responses, you have to ask the right questions, the right way, at the right time, and do the right thing with the results.

Surveying Employees

Surveying Customers

46% of organizations 
with 100+ employees survey 
annually (Modern Survey)

83% of “successful” businesses 
regularly pulse customers for feedback 
(SurveyMonkey)

16% never measure 
engagement (Modern Survey)

4/5 employees believe their  manager will not act 
on what came up   in the survey (Officevibe)

98% of CEOs ignore annual employee 
engagement survey results (Motivosity)

98%

The simple act of surveying  
      retained twice as  many  
customers as not surveying (HBR)

 · Have dedicated personnel (or an outside  
partner) devoted to the survey process

 · Emphasize honesty and gratitude for feedback
 · Ensure anonymity and Keep surveys brief
 · Be wary of double-barreled questions
 · Be transparent and actionable with results

Surveys aren’t easy. here are a few  
tips to get you started:
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   97,900 - 124,100 46.62 - 59.09

Financial Reporting Manager 103,200 - 134,000 49.14 - 63.80

FP&A Manager 101,100 - 134,000 48.12 - 63.80

Internal Audit Manager   92,000 - 128,800 43.80 - 61.33

Inventory Manager 69,300 - 91,900 32.97 - 43.75

Inventory Supervisor 61,400 - 83,400 29.23 - 39.72

Office Manager w/ Bookkeeping 59,500 - 81,400 28.31 - 38.75

Payroll Manager/Supervisor 72,100 - 88,800 34.33 - 42.29

SEC Manager 113,400 - 144,200 54.00 - 68.66

Tax Manager – Public* 104,100 - 164,800 49.58 - 78.47

Treasury Manager   92,400 - 128,800 43.99 - 61.33

STAFF SALARY HOURLY

Accountant – Junior 44,300 - 57,800 21.07 - 27.53

Accountant – Project 57,900 - 71,400 27.58 - 33.99

Accountant – Project Senior 68,500 - 84,400 32.63 - 40.16

Accountant – Revenue 64,000 - 83,200 30.45 - 39.62

Accountant – Staff 59,100 - 68,400 28.11 - 32.58

Accountant – Senior 75,400 - 92,300 35.88 - 43.94

Audit – Staff – Public* 53,500 - 69,500 24.96 - 32.44

Audit – Senior 78,700 - 94,000 36.76 - 43.90

Budget Analyst 59,600 - 78,900 28.36 - 37.58

Budget Analyst – Senior 74,800 - 95,200 35.59 - 45.30

Business Analyst 81,900 - 97,500 38.99 - 46.42

Bookkeeper – Full Charge 54,900 - 70,800 26.12 - 33.70

Cost Accountant 62,100 - 81,600 29.57 - 38.85

Cost Accountant – Senior 78,900 - 94,100 37.58 - 44.82

Credit Analyst 53,200 - 68,200 25.35 - 32.49

Financial Analyst 66,900 - 96,900 31.85 - 46.13

EXECUTIVE SALARY HOURLY

Accounting Director 150,500 - 197,900 71.62 - 94.20

Audit Director – Public* 147,600 - 204,200 70.27 - 97.21

Chief Financial Officer 185,500 - 298,900 88.33 - 142.27

Controller – Corporate 144,200 - 197,900 68.66 - 94.20

Controller – Division 119,800 - 169,100 55.94 - 78.95

Credit Director   87,500 - 142,000 41.66 - 67.59

Finance Director 168,100 - 232,100 78.47 - 108.38

Finance Vice President 190,600 - 270,000 90.75 - 128.53

Financial Reporting Director 161,500 - 221,500 76.87 - 105.47

Internal Audit Director 149,400 - 207,200 71.14 - 98.62

Tax Director – Public* 126,700 - 180,300 60.31 - 85.85

Treasury Director 129,600 - 181,300 61.72 - 86.29

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 77,300 - 97,900 36.81 - 46.62

Accounts Payable Supervisor 58,500 - 81,400 27.87 - 38.75

Accounts Receivable Manager   77,800 - 103,000 36.32 - 48.07

Accounts Receivable Supervisor 56,600 - 80,200 26.95 - 38.17

Accounting Manager   88,900 - 113,400 42.34 - 54.00

Accounting Supervisor 64,200 - 85,800 29.96 - 40.06

Audit Manager   85,500 - 104,000 40.69 - 49.53

Billing Manager   83,500 - 105,300 39.77 - 50.11

Billing Supervisor 54,800 - 80,900 26.08 - 38.51

Collections Manager   80,200 - 104,900 37.44 - 48.99

Collections Supervisor 62,200 - 82,300 29.62 - 39.19

Controller – Assistant   93,100 - 132,900 44.33 - 63.27

Cost Accounting Manager   91,700 - 113,400 43.65 - 54.00

Cost Accounting Supervisor 74,200 - 95,000 35.30 - 45.21

Credit Manager   81,800 - 102,000 38.21 - 47.64

Credit Supervisor 64,100 - 84,000 30.49 - 40.01

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 3-5 days
Avg. Days Before “HOT” Candidate is Hired: 7-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.1%
Avg. Change Impacting High-End Salaries: +2.8%

2000

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17

1000

Regional Report: Washington, D.C.

Salaries shown for Washington, D.C.

MID-ATLANTIC REGION

This page displays Washington, D.C. salaries. Multiply a salary range by the number 
next to a city above to get the localized salary. 

City Multiplier
Arlington 1

Baltimore 0.93

Frederick 0.95

Rockville 0.98
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   85,900 - 102,700 40.89 - 48.90

Fixed Asset Accountant 60,600 - 77,000 28.84 - 36.66

Internal Auditor 71,800 - 87,500 34.18 - 41.66

Internal Auditor – Senior 78,800 - 93,900 37.54 - 44.72

Inventory Analyst 55,800 - 73,800 26.56 - 35.16

Tax Accountant – Junior 42,600 - 57,600 20.30 - 27.44

Tax Accountant 66,600 - 86,000 31.71 - 40.93

Tax Accountant – Senior 78,700 - 96,400 37.49 - 45.89

Treasury – Analyst 75,700 - 93,600 36.03 - 44.58

SUPPORT SALARY HOURLY

Accounts Payable Clerk 36,200 - 49,600 17.24 - 23.60

Accounts Payable – Senior 49,300 - 56,800 23.02 - 26.51

A/R Cash Applications Clerk 36,600 - 45,200 17.43 - 21.51

Accounts Receivable Clerk 33,200 - 42,500 15.78 - 20.25

Accounts Receivable – Senior 44,700 - 56,700 21.27 - 27.00

Accounting Clerk 36,800 - 46,900 17.53 - 22.34

Accounting Clerk – Senior 41,700 - 50,000 19.86 - 23.79

Billing Clerk 36,800 - 45,800 17.53 - 21.80

Billing Clerk – Senior 43,000 - 55,700 20.49 - 26.51

Bookkeeper – Assistant 41,300 - 53,600 19.67 - 25.49

Collector 41,500 - 53,000 19.76 - 25.25

Inventory Clerk 40,300 - 50,300 19.18 - 23.94

Inventory Clerk – Senior 47,500 - 59,000 22.63 - 28.07

Medical Biller 36,200 - 46,000 17.24 - 21.90

Payroll Administrator 52,300 - 56,900 24.91 - 27.10

Payroll Clerk 41,000 - 50,500 19.52 - 24.04

Payroll Clerk – Senior 48,000 - 59,400 22.87 - 28.26

50% of recruiters  
plan to increase their  
social media Budget

Re
cru

ite
rs 

are

 sea
rching across social m

edia…

Social Media for Employers
As the candidate market tightens and social media  expands,  
social networking has become a powerful tool. The passive candidate is no more - everybody is a candidate, and 
social media serves as a tool to get their attention, scope out talent, and showcase your workplace.

Social Media becomes where you look for them and they look for you.

96% of recruiters use LinkedIn

73% use Facebook

53% use Twitter

96%
73%
53% 70% of people use linkedin for job hunting 

and 80% of people use it for Recruiting

There are 5.5 million accountants  
          on LinkedIn. 

#1

#6

#3

#4
#5#2

Be wary of 
subconscious 
discrimination 
after viewing 
a candidate’s 
profile

Display your 
culture through 
photos and 
videos

Facilitate and reward 
employees for sharing  
on personal profiles

Respond to comments  
and reviews

Share original content to 
display your expertise

Optimize your career site 
for mobile job searching

62% of candidates  
will research companies on 
social media

(SHRM)
(CareerArc)

62% of job-
seekers say their 
perception of a 

company improves 
after seeing an 

employer respond 
to a review

67% of jobseekers use  
Facebook in their job search

(Jobvite)

(Glassdoor)

to boost social media  
recruiting, 
be sure to:

The power of LinkedIn:
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*Public Accounting
NOTE: A city’s multiplier may not apply to entry-level 
positions paying at or near minimum wage.

These salary ranges depict average compensation offered by most industries at the average size company for this 
market. If your company is larger than most or is in an industry that often pays higher, you may offer higher  
compensation than the published range. Likewise, smaller companies or industries with less competitive pay might 
pay lower than this range. Consult with your Ledgent representative to pull research specific to your open positions.

MANAGEMENT (Cont.) SALARY HOURLY

Finance Manager   98,000 - 122,700 47.13 - 58.99

Financial Reporting Manager   97,900 - 134,300 47.08 - 64.58

FP&A Manager   97,700 - 134,200 46.98 - 64.53

Internal Audit Manager   96,700 - 117,800 46.49 - 56.64

Inventory Manager 67,300 - 87,100 32.37 - 41.88

Inventory Supervisor 47,700 - 68,300 22.95 - 32.86

Office Manager w/ Bookkeeping 41,200 - 73,700 19.81 - 35.45

Payroll Manager/Supervisor 66,000 - 86,400 31.73 - 41.54

SEC Manager 105,100 - 129,600 50.51 - 62.33

Tax Manager – Public* 100,000 - 118,500 48.06 - 56.98

Treasury Manager 72,700 - 94,200 34.96 - 45.31

STAFF SALARY HOURLY

Accountant – Junior 39,200 - 51,600 18.83 - 24.81

Accountant – Project 60,000 - 77,000 28.83 - 37.02

Accountant – Project Senior 66,900 - 85,100 32.17 - 40.90

Accountant – Revenue 61,600 - 77,400 29.62 - 37.22

Accountant – Staff 43,200 - 65,200 20.79 - 31.34

Accountant – Senior 66,900 - 88,200 32.17 - 42.42

Audit – Staff – Public* 54,700 - 76,900 26.30 - 36.95

Audit – Senior 68,200 - 99,200 32.80 - 47.70

Budget Analyst 50,100 - 66,100 24.08 - 31.78

Budget Analyst – Senior 64,700 - 80,700 31.09 - 38.79

Business Analyst 75,500 - 94,200 36.29 - 45.31

Bookkeeper – Full Charge 44,600 - 60,800 21.43 - 29.23

Cost Accountant 56,100 - 73,000 26.97 - 35.11

Cost Accountant – Senior 76,300 - 89,300 36.68 - 42.91

Credit Analyst 49,800 - 66,300 23.93 - 31.88

Financial Analyst 66,900 - 84,500 32.17 - 40.60

EXECUTIVE SALARY HOURLY

Accounting Director 131,500 - 188,700 63.21 - 90.72

Audit Director – Public* 125,300 - 185,200 60.25 - 89.05

Chief Financial Officer 159,400 - 298,500 76.65 - 143.49

Controller – Corporate 128,700 - 176,800 61.89 - 84.98

Controller – Division 126,000 - 162,000 60.60 - 77.90

Credit Director   97,700 - 152,500 46.98 - 73.31

Finance Director 136,400 - 232,900 65.60 - 111.95

Finance Vice President 165,800 - 241,300 79.69 - 116.03

Financial Reporting Director 127,800 - 205,300 61.45 - 98.71

Internal Audit Director 144,200 - 176,100 69.34 - 84.64

Tax Director – Public* 101,000 - 140,700 48.55 - 67.62

Treasury Director 128,700 - 174,700 61.89 - 84.00

MANAGEMENT SALARY HOURLY

Accounts Payable Manager 69,500 - 91,700 33.40 - 44.09

Accounts Payable Supervisor 53,400 - 76,500 25.70 - 36.78

Accounts Receivable Manager 75,600 - 97,400 36.35 - 46.85

Accounts Receivable Supervisor 52,600 - 68,300 25.30 - 32.86

Accounting Manager   79,600 - 100,600 38.25 - 48.35

Accounting Supervisor 62,100 - 86,900 29.85 - 41.80

Audit Manager   81,000 - 104,700 38.94 - 50.31

Billing Manager 62,200 - 83,400 29.91 - 40.11

Billing Supervisor 56,900 - 77,100 27.36 - 37.07

Collections Manager 73,500 - 96,400 35.35 - 46.35

Collections Supervisor 62,300 - 78,700 29.96 - 37.86

Controller – Assistant   89,800 - 125,700 43.15 - 60.42

Cost Accounting Manager   83,200 - 105,600 40.02 - 50.75

Cost Accounting Supervisor 61,300 - 84,900 29.47 - 40.80

Credit Manager 77,500 - 98,100 37.25 - 47.15

Credit Supervisor 61,000 - 82,600 29.33 - 39.72

Candidate Supply vs. Demand
# of  
Job  
Postings

# of  
Active  
Candidates

Jul ‘17

Avg. Days Before “GOOD” Temp Gets an Assignment: 2-4 days
Avg. Days Before “HOT” Candidate is Hired: 8-10 days
Avg. Unemployment Rate for Finance & Accounting Jobs: 2.5%
Avg. Change Impacting Entry-Level Salaries: +1.8%
Avg. Change Impacting High-End Salaries: +3.1%

1000

Jul ‘15 Oct ‘15 Jan ‘16 Apr ‘16 Jul ‘16 Oct ‘16 Jan ‘17 Apr ‘17

500

Regional Report: Atlanta

Salaries shown for Atlanta, GA

SOUTHEAST REGION

This page displays Atlanta salaries.  
Multiply a salary range by the number  
next to a city to the left to get the  
localized salary.

City Multiplier
Boca Raton 1

Clearwater 0.94

Ft. Lauderdale 0.98

Orlando 0.94

Raleigh 0.96

Tampa 0.95

West Palm Beach 1
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Ask us for a handout with position 
descriptions or find job descriptions at 
ledgent.com/salaryguide

STAFF (Cont.) SALARY HOURLY

Financial Analyst – Senior   77,300 - 103,000 37.17 - 49.53

Fixed Asset Accountant 54,400 - 71,300 26.14 - 34.28

Internal Auditor 60,700 - 77,100 29.18 - 37.07

Internal Auditor – Senior 80,400 - 95,700 38.64 - 46.00

Inventory Analyst 48,300 - 66,300 23.24 - 31.88

Tax Accountant – Junior 49,500 - 65,400 23.78 - 31.43

Tax Accountant 64,900 - 81,000 31.19 - 38.94

Tax Accountant – Senior 75,100 - 91,200 36.09 - 43.84

Treasury – Analyst 67,400 - 83,900 32.41 - 40.36

SUPPORT SALARY HOURLY

Accounts Payable Clerk 39,100 - 46,300 18.78 - 22.26

Accounts Payable – Senior 46,700 - 57,600 22.45 - 27.70

A/R Cash Applications Clerk 37,100 - 43,600 17.85 - 20.94

Accounts Receivable Clerk 35,500 - 50,000 17.07 - 24.03

Accounts Receivable – Senior 45,200 - 52,700 21.72 - 25.35

Accounting Clerk 34,400 - 45,200 16.53 - 21.72

Accounting Clerk – Senior 44,600 - 53,800 21.43 - 25.84

Billing Clerk 34,600 - 44,400 16.62 - 21.33

Billing Clerk – Senior 42,700 - 55,300 20.55 - 26.58

Bookkeeper – Assistant 37,700 - 52,100 18.14 - 25.06

Collector 37,000 - 49,900 17.80 - 23.98

Inventory Clerk 33,800 - 46,400 16.23 - 22.31

Inventory Clerk – Senior 38,900 - 53,400 18.68 - 25.70

Medical Biller 34,500 - 43,900 16.58 - 21.09

Payroll Administrator 46,400 - 59,300 22.31 - 28.49

Payroll Clerk 33,300 - 46,600 15.99 - 22.41

Payroll Clerk – Senior 40,200 - 54,300 19.32 - 26.09

The 1099 Trap
Independent contractors hold a serious  temptation. Many “online staffing companies” offer talent at a cut 
cost by potentially misclassifying temporary employees as 1099 employees, leaving their business clients with the 
consequences. 

There’s a reason Ledgent generally employs W2 temporary employees: we take care of our Ambassadors and  
business clients. We run stringent legal analyses on any worker classified as a 1099.

10%–30% of employers misclassify 
employees as 1099 independent contractors 
(National Employment Law Project) $83,051,159: back wages for 

108,050 misclassified workers in low-
wage industries in 2013 (DOL Wage and Hour 
Division Investigation)

In 2009, misclassification cost $54 billion  In underpayment of  

   employment taxes and $15 billion in unpaid FICA & unemployment taxes

It’s a messy business. 
That’s why we recommend working with  

a real staffing firm.  
We find when we invest in our  

Ambassadors, they perform better.  
We offer our Ambassadors: 

3.4 million employees are classified as 1099
when

 th
ey

 sh
ou

ld
 be

 re
po

rte

d a
s em

ploye
es!

$10m $50m $80m

401(K) options
• Agrees to be misclassified
• Works on-site or not
• Is paid on the books or not
• Has an EIN or LLC
• Receives a 1099 (Department of Labor)

Traditional Group Health Plans
Minimum Essential Coverage (MEC) Plans

Holiday Pay
Recognition Bonuses

…just to name a few. We ta
ke 

car
e o

f

our Ambassadors
 and 

take 
care

 of 
the

 lia
bil

ity.

…but you can still be in  

violation if the employee…

• Behavioral control
• Financial control
• Relationship of the parties
(see the IRS website for specifics)

General Qualifications for  

1099 Employees:
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Peers and camaraderie are the #1 
reason employees go the extra mile, not money 

(Entrepreneur.com)

“Mission-driven” companies  
have 30% higher levels of innovation and 40% higher 

levels of retention, and they tend to be leaders  
in their market segment (Deloitte)

82% of employers give 
out bonuses  (WorldatWork)

60% of employees are likely 
to take a job with lower pay 

but better benefits (Aflac)

2018 Beyond the Salary

Culture… Bonuses… Benefits…

Of the 79% of employees who have no 
intention to change jobs, 54% cite liking the 
people they work with, 50% cite good work/life 
balance, and 49% cite good benefits as reasons 
for staying (Careerbuilder)

97% of employees want to be recognized 
and rewarded for contributions beyond the 
organization’s financial results and activity 
metrics (Careerbuilder)

35% of millennials have turned 
down job offers because they were dissatisfied 
with the benefits, compared to 27% of all 
other age categories (Anthem)

37% of employees say they have seen some 
degree of improvement in their benefits   
(Lodestar)

15% of organizations offered specific retention 
bonuses to executive-level employees, and 15% 

offered them to non-executive employees  (Careerbuilder)

75% of employees reported they’re more likely to 
stay with their employer because of their  

benefit program (Careerbuilder)

Highly engaged employees are 89% less likely 
to leave their company (PeopleSpark)

45% of companies offer spot bonuses/
awards, or unscheduled bonuses for 
exceptional performance (SHRM)
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About Ledgent
Ledgent Finance & Accounting is  

a business line of Roth Staffing 

Companies, L.P. providing full-service 

staffing solutions and executive search 

for finance and accounting.

We’re proud to be regarded by many as the best 

in the industry including accolades from Inavero 

for “Best of Staffing® - Client Satisfaction” 

and “Best of Staffing® - Talent Satisfaction.” 

We are one of only five large firms named by 

Staffing Industry Analysts as a “Best Staffing 

Firm to Work For.” 

Fortune ranked us #1 on the list of Best 

Workplaces for Professional Services!

We share these accolades not to brag (well, 

to brag a little), but to validate that we really 

can help you build and champion a great work 

culture by finding the right talent … because 

we’ve done it ourselves.

Among companies that offer 
unlimited vacation days, 

employees only take about  
13 days off  (Fierce)

48% of organizations offer community 
volunteer programs (SHRM)

47% of employees say their employer offers 
flexible hours (ReporterLink)

2018 Beyond the Salary

Perks… Flexibility…

44% of millennials are relying 
on their employers to ensure their financial 
security (MetLife)

45% of employees say the ideal number of 
PTO days would be 20 or more; employees aged 
18 to 29 say 16-20 days  (MetLife)

43% of U.S. employees say they work 
remotely in some capacity (Gallup)

Feeling encouraged by a supervisor to take breaks increases 
people’s likelihood to stay with any given company by 
nearly 100%, and also doubles their sense  

of health and well-being (The Energy Project)

Most desired employee perks: 
Half-day Fridays: 40%

On-site gym: 20%
Casual dress: 18%

(Careerbuilder)

41% of employers are sending current 
workers back to school to get an  
advanced degree. Of that 41%:
14% of employers are fully funding the degree 
22% of employers are partially funding the degree
5% of employers Report No funding or “other” solution  
(Careerbuilder)
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Atlanta, GA
(770) 951-1464
atlanta@ledgent.com

Baltimore, MD
(410) 685-2470
baltimore@ledgent.com

Boston, MA
(617) 330-6870
boston@ledgent.com

Century City, CA
(310) 201-0092
centurycity@ledgent.com

Chicago, IL
(630) 523-5428
chicago@ledgent.com

Costa Mesa, CA
(714) 929-1320
costamesa@ledgent.com

Denver, CO
(303) 221-3838
denver@ledgent.com

Hartford, CT
(860) 524-1742
hartford@ledgent.com

Houston, TX
(713) 871-8620
galleria@ledgent.com

Minneapolis, MN
(651) 689-0018
bloomington@ledgent.com

Ontario, CA
(909) 466-3584
inland@ledgent.com

Phoenix, AZ
(602) 707-1880
phoenix@ledgent.com

Pleasanton, CA
(925) 737-1818
pleasanton@ledgent.com

Portland, OR
(503) 200-6446
portland@ledgent.com

Sacramento, CA
(916) 643-1570
sacramento@ledgent.com

San Diego, CA
(858) 202-1661
lajolla@ledgent.com

Tampa, FL
(813) 470-7373
tampa@ledgent.com

Washington, DC
(703) 647-8425
arlington@ledgent.com

West Palm Beach, FL
(561) 687-8896
palmbeach@ledgent.com

Woodland Hills, CA
(818) 347-8989
woodlandhills@ledgent.com

866.702.6670
Ledgent.comSA
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